
Extract from Hansard 
[COUNCIL - Wednesday, 30 May 2001] 

 p655c-672a 
Hon Kate Doust; Hon Adele Farina; Hon Frank Hough 

 [1] 

ADDRESS-IN-REPLY 
Motion 

Resumed from 29 May. 

HON KATE DOUST (South Metropolitan) [5.32 pm]:  Mr President, I congratulate you on your election to the 
position of President of this Legislative Council.  I know that as an avid historian you must be extremely proud 
of the fact that you have now earned a very important place in the future annals of Labor Party history as the first 
Labor member to hold the position of President in this place.   

It is a great privilege to have been elected as a member of the Legislative Council for the South Metropolitan 
Region.  Being elected to Parliament, and being able to participate directly in legislative change, is an amazing 
opportunity that at times over the past couple of years I thought might not eventuate.  It now has, and I hope to 
make the most of this opportunity for the constituents of the South Metropolitan Region.   

I consider myself extremely fortunate to have been elected to this place, not only because it is the realisation of a 
long-term goal but also because I am part of a Labor Government.  I look forward to participating in the Gallop 
Government’s program of repair and reform to restore to the people of this State a decent standard of living in 
the areas of health, education and policing.  These systems were eroded by the previous Liberal Government.  I 
eagerly anticipate the removal of the antiworker legislation of the previous Government when the Gallop Labor 
Government delivers on its promise to the workers of this State and repeals the antiworker industrial relations 
legislation that has been in operation since the early 1990s.   

Before I talk about some of the issues that are important to me, I should explain some of my background and the 
journey that has led me to this place.  I was born in that great hub of the universe, Kalgoorlie, in 1962 and spent 
my first 12 years growing up in both Coolgardie and Kalgoorlie.  The time spent in Coolgardie, living in what is 
now the museum and the post office building, has fostered my love of history - particularly for architecture.  An 
outstanding memory of my childhood in Coolgardie is the strong sense of community that existed among the 
local townspeople.  The people in this community were always prepared to look out for their neighbours and 
provide assistance generously to those in need.  I recall Saturday night at the movies when everybody in town 
would attend, fancy dress parties, tennis with my dad on Saturday, and even attending CWA meetings with my 
mother.  For my colleagues on this side of the Chamber, that is the Country Women’s Association of WA, not 
the communist workers association.   

I was reluctant to leave the goldfields to live in the city and always enjoyed returning to Kalgoorlie on a regular 
basis as a retail organiser.  It is only in the past five years, since living in Victoria Park, that I have again been 
able to appreciate a sense of community, belonging to a place and enjoying the friendship and support of my 
neighbours if I am ever in need of assistance.  Victoria Park has the feel of a small town, where people still chat 
to neighbours over the fence and in the street, and help each other out in times of need.   

My father’s employment in the post office saw my family transferred several times to different parts of the State.  
It ensured that I was able to master the “new girl at school” technique quite well.  The last move for my family 
was to Rockingham in 1975.  I was able to forge some strong friendships in and links to the area.  These links 
were useful later in my working life as an organiser with the Shop Distributive and Allied Employees 
Association of WA.  The South Metropolitan Region was my geographical work area for several years.  This 
enabled me to reinforce those local links.   

I attended high school at Our Lady of the Missions in Fremantle, and then pursued an arts degree at the 
University of Western Australia, majoring in politics and industrial relations.  In my second week at university, 
living at St Thomas More College, I was fortunate to make the acquaintance of Hon Ed Dermer, who, over the 
past 20 years, has proved to be a loyal and valued friend.  I look forward to working with him in this place.   

My work experience is varied.  I have been employed as a shop assistant, cleaner, library clerk, insurance clerk 
and trade union official.  I have gained valuable experience as a community activist and as a parent of three 
young children.  The latter has honed all my negotiation, advocacy and diplomacy skills as my children provide 
me with plenty of opportunity for practice.   

I joined the Australian Labor Party in 1985, several months after I began my employment with the shop 
assistants union.  I saw joining the party as a natural extension of my work as a union organiser.  Getting 
involved in the ALP probably did not come as a total surprise as I had pretty much grown up on a diet of 
discussion about the Labor Party courtesy of my grandfather, Jack Grogan, who was a long-term member of the 
party and his trade union, the Transport Workers Union.  My grandfather, who lived with my family on and off 
over the years, was never big on traditional bedtime stories for us and would tell stories of union disputes that he 
had been involved in as a member of the TWU, and what a great job the union had done looking after him and 
his workmates in the workplace.  He would also talk about the various political personalities of the day and the 
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Charles Court Government of the time in quite cynical terms as he felt they had let down the working people of 
this State and had focused only on the business end of town.  Over the years I suppose these stories had some 
sort of subliminal effect on my psyche and planted the seeds for the direction that I would take in my working 
life.   

In 1984 I was employed as an organiser by the Shop Distributive and Allied Employees Association of WA.  I 
have worked as an organiser - recruiting, problem solving, holding workplace meetings to educate members 
about their rights in the workplace, and advocating and negotiating on behalf of members in their workplace.  
The areas that I have worked in include retail, warehousing, fast food, food manufacturing and processing, and 
hairdressing.  I also provided support to a range of other trade unions that were housed in the same offices as the 
SDA, such as the National Union of Workers (Western Australian) Branch, the Clothing and Allied Trades 
Union of Australia, the Food Preservers Union, the Mannequins and Models Guild of Australia and the 
commercial travellers guild.  

I have also held the role of women’s officer, in which I have handled issues of sexual harassment and equal 
employment opportunity for union members in the workplace.  Unfortunately, the issue of sexual harassment is 
still a major problem in the retail industry, and the union became involved on a regular basis, resolving these 
issues on behalf of members.  The other area of work in which I have been involved is the training of both union 
delegates and occupational health and safety representatives, and providing health and safety advice and 
assistance for union members, delegates, safety representatives and frequently, and surprisingly, for a range of 
employers.  Another aspect of my work was in the vocational education area, and I represented the union on the 
board of the wholesale, retail and personal services industry training council and the retail training college.   

All of these aspects of union work afforded me the opportunity to represent the union’s members, not just with 
employers, but in a range of other forums, such as UnionsWA, of which I have been a delegate to council and 
have also held positions as a member of the executive.  For the past three years I have been a Vice-President of 
UnionsWA.  I have represented UnionsWA on WorkSafe WA panels and last year as a member of the State 
Training Board.  

At the young age of 23, I was elected to the national council of the SDA, and I still maintain an elected position 
on the union’s executive as treasurer.  Working for the SDA has always provided me with a great variety of tasks 
and challenges, that hopefully were met to the satisfaction of SDA members.  Working for this organisation 
allowed me to come into contact and work with a range of people who shared common views with me on a 
number of social justice issues.  The support I receive from these people provides me with the fortitude that I 
will need in this place, where I may need to stand firm in my own set of beliefs on some issues, even if they do 
not conform to those shared by others in my own party.   

I was very fortunate and feel proud to have worked for this trade union during what was probably its period of 
greatest change, not just in working conditions in the industry, but also in the attitude of the workers to the 
union.  Under the outstanding stewardship of the union’s general secretary of the time, Mark Bishop, now a 
senator, the union was able to flourish both in terms of membership numbers and in positive fiscal outcomes for 
the membership.  After personally having experienced unfair dismissal as a young worker, without any union 
representation, I have always felt driven to provide the best service and outcomes that I could, so that for SDA 
members, their contact with the union would always be a positive experience, and not only would we get their 
return business in the future, but also they would become our best advocates in the workplace. 

I have had to deal with some amazing types of industrial problems over the past 17 years, and overall I have had 
a fairly good success rate for solution and recruitment.  I have always prided myself on building professional 
working relationships with the employers I have dealt with as I saw this as a good way of gaining more for the 
union’s members.  Unfortunately, the retail industry tends to attract a particular type of personality to its 
management ranks, and this provided me with many interesting challenges to deal with.  Life was never dull 
working for the members of the SDA and I will always be grateful to all of the members that I have had dealings 
with, for their patience, friendship and the manner in which they trained me to be an effective organiser.  When I 
began with the union, membership was about 11 000, and full-time senior pay rates were about $230 a week.  
One tea break a day was allowed, and a 40-hour week was worked.  Overtime was rarely paid, workers quite 
often were dismissed because of age, and there was no universal superannuation.  Members had no confidence 
that the union could deliver for them.  They were quite embarrassed to tell people that they worked in shops.  
There was little hope for advancement up the ranks of the company, particularly for females.   

The 1980s and the early 1990s saw major industrial change occur in the industry, due largely to the strategy and 
vision of people such as Jim Maher, the retired national president of the SDA, Joe de Bruyn, the current national 
secretary of the SDA, and state secretaries like Mark Bishop.  Membership has steadily increased over the years 
to over 20 000 in this State, and there is a great deal of activity and commitment from the members to make the 
union become more successful in all its efforts.  All retail workers now have superannuation and career paths; 
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more women are now participating at all levels of employer structures.  Wages in some work places have now 
gone through the $500 a week barrier.  Workers have more input into rosters and enterprise bargaining 
agreements, and are active in the area of occupational safety and health.   

For me, working for the members of the various unions I have served over the past 17 years has provided 
incredible job satisfaction and, quite frankly, there can be no greater buzz than getting a worker reinstated after 
he or she has been unfairly dismissed, or getting a manager sacked for abusing the power relationship with his 
employees by sexually harassing them, or being a part of the process by which workers gain the skills, 
knowledge and confidence that empower them to gain positive solutions to their workplace issues without 
needing a union official to become directly involved all of the time.  Mark Bishop was always a very good 
motivator, was focused on the big picture outcomes for the union’s members, and allowed officials to explore 
areas of work-related interest that would be of benefit to the union’s members.   

My time working at the SDA has reinforced the relevance and importance of the role that trade unions have for 
the working people of this State.  This is especially true when I compare the working conditions of SDA 
members in the industry to those substandard conditions suffered by retail workers labouring under state 
workplace agreements.  I should acknowledge a positive outcome from the draconian industrial relations 
legislation that has existed at a state level.  For the SDA, the appalling conditions and loss of workers’ rights 
enshrined in the legislation was a great recruitment tool, and I thank the previous Liberal Government for the 
many members who have sought to gain the protection of the union, and also because it opened up new 
challenges and opportunities for the union when dealing with a range of employers who also did not want to deal 
with these negative anti-worker options.  The union has been able to establish positive working relations with a 
range of employers who in an earlier life would not have let us in the door.  All these are pluses for retail 
workers. 

I will always be appreciative of the encouragement and support that Mark Bishop has demonstrated to me during 
my working life with the SDA.  I look forward to maintaining strong links with the trade union movement, in 
particular the SDA, as this will continue to reinforce for me the reason that I aspired to be in this place - to be 
involved in the change process and to continue to represent the needs of working people in this State.  I also look 
forward to working with my other trade union colleagues who have joined me in this place, so that together we 
can work within a Labor Government to ensure that the workers of this State can have a more equitable 
industrial relations system. 

There are a number of people I need to thank for the support, advice and encouragement they have provided to 
me over the years.  While I have waxed lyrical about working for the SDA, I have not mentioned the wonderful 
team of union officials and administrative staff I have been fortunate enough to work with over time.  I must 
thank all of them, but especially the current general secretary, Joe Bullock.  Joe sacrificed his own preselected 
safe position on the Australian Labor Party’s south metropolitan ticket so that he could assist me in achieving my 
goal.  Joe did this voluntarily and generously and has demonstrated his total commitment to the members of the 
SDA by choosing to stay and, as he would put it, continue to fight the good fight.  I know of no other male in the 
Australian Labor Party who has willingly stood down from a safe preselected position to assist a woman to gain 
a seat.  Joe should be treated as a role model in Labor Party circles because of his actions in advancing the cause 
of women in the political arena.  Others who need to be acknowledged are Bill Macintosh; Stuart McLean, the 
secretary of the New South Wales branch of the SDA; Greg Donnelly, who has continued to be one of my 
closest friends since high school; and a range of other officials from both the national office and other branches, 
such as Ian Blandthorn and Therese Bryant.   

Of my friends and family, I must thank my parents, Barry Doust and Esther Grogan, my sister Stephanie and my 
brothers, Patrick and David, and my niece Belinda.  I also thank my extensive Doust-Grogan family for their 
ongoing solid support of my activities and causes, even if some have doubts about my level of sanity at times.  
The family that I married into, the Johnstons, have been equally supportive of all my endeavours.  I thank my 
friends Pauline Pollard, Helen Macri, Kym Chegwidden, Wendy Brookes, Glynis Middleton, Jacinta Collins, 
Margaret Quirk, Hon Nick Griffiths, Stephen Conroy, Michelle and Greg Roberts, Kevin Shine, Jo and Ron 
Polglase, Brendan and Marie Carlin, and those members of the Australian Labor Party Burswood branch, for all 
their support and assistance over the years.  I must also thank my own immediate family, my three children - 
Rebekah, Zoe and Liam.  My children have grown up thinking that going to Labor Party functions and 
letterboxing are normal activities for a family to participate in.  I hope I have bred a group of future activists who 
will one day want to continue our work and endeavour to improve the lot of workers and their families in this 
State.  I also thank my husband - and I know that if I did not mention him I should not go home tonight - for his 
love and support over the years.  He is my best friend.  I also congratulate him on his recent election to the 
position of State Secretary of the Australian Labor Party, Western Australian branch, and I know he will do an 
outstanding job for the party.   
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Government members:  Hear, hear! 

Hon KATE DOUST:  I read with interest parts of the first speech made by Dr Judyth Watson in which she 
focused on the issue of occupational health and safety.  She said that participation by workers is a prerequisite 
for careful decision-making procedures about workplace health and safety.  Most hazards do not require high 
levels of expenditure for their reduction, but rather an evaluation of workplace organisation.  This entails 
encouraging workers to identify hazards, and consulting them, especially about change.  It entails setting 
mechanisms for their involvement in decision making.  An informed and participatory work force may be the 
best safeguard against injury and disease.  The promotion of health and safety at work and the prevention of 
injury and disease are appropriate and concrete issues in which workers should participate, for they bear the risks 
of unsafe working environments. 

Dr Watson spoke plain commonsense in this statement about the desired levels of worker input and activity into 
decision making in the area of occupational safety and health, leading to positive outcomes for workplaces with 
a reduction in hazards and incident rates.  Unfortunately, the passage of time since these comments were uttered 
has seen a downgrading of the occupational health and safety system and the level of worker participation in a 
range of industries, a watering down of the Act and the regulations, and extensive monetary cutbacks in the 
funding of the occupational safety and health watchdog, WorkSafe WA. 

I hope that at some time during the term of the Gallop Labor Government the issue of occupational safety and 
health in the workplace will be addressed appropriately to remedy the damage inflicted upon the system by the 
previous Government.  I believe a number of issues need to be addressed in this area in order to bring the system 
back to that envisaged by the likes of Dr Watson.  One of the key principles of an effective occupational safety 
and health system, as espoused in the Robens report, is to have one piece of legislation covering all workers.  
This has not happened in Western Australia.  In Western Australia, some groups of workers, such as the police, 
do not have any legislative protection in the area of occupational safety and health.  Other groups, such as 
miners, operate under an inferior system in which there is an unacceptably high level of death in the workplace, 
because the industry is so concerned about turning a profit that in some cases it still appears to place the safety of 
its employees at the lower end of its priorities.  I hope the Gallop Labor Government will move to accurately 
comply with the Robens recommendation and bring the Police Force and the mining industry under the 
protection of the Occupational Safety and Health Act 1984 and the auspices of WorkSafe WA, which may be 
able to provide a more effective service for the workers in these industries if it is appropriately resourced. 

The total tripartite system involved in the area of occupational safety and health must be reviewed.  Prior to 
1996, the trade union movement played a very active day-to-day role in the consultation processes for 
occupational safety and health in the workplace.  In 1996, the then Liberal Government very swiftly removed 
any mention in the Act of trade union involvement in both the election and consultation processes.  This defeats 
one of the objects of the Act in the area of consultation and prevents the trade unions from representing their 
members.  I see this as a purely political stunt by the previous Government to try to reduce the influence and 
impact of trade unions in the workplace. 

This area of health and safety has always fascinated me, as I could never understand why employers as a group 
had to be forced by an Act of Parliament to ensure that they provided their employees with a safe place in which 
to work.  It always seemed to me that this should happen as a matter of course.  When I first became involved in 
this area, while resolving union members’ problems, I was at first grateful that at least legislation existed that 
could be used to persuade retail employers that they had to fix occupational safety and health issues in their 
workplaces. 

Too many people in the retail industry seem to think that shops are not the type of workplaces where one would 
expect to find too many hazards lurking around.  Some of the problems I have been involved in range from 
incidents in which members have suffered cuts and falls, to loss of limbs and joints, burns, loss of sight, noise-
induced hearing loss, chemical-induced health problems, severe back injury, occupational overuse syndrome and 
death.  The previous Government watered down the legislation in 1996 without any genuine community or 
industry consultation.  It removed all involvement in the election and consultation process for unions in the 
workplace; it shifted some of the onus of responsibility for safety and health in the workplace away from the 
employer and back onto the worker; and it downsized the role and importance of the safety representative in the 
organisation workplace.  It let the initial vagueness or grey areas of the Act remain without any further 
clarification, particularly with regard to the number of representatives to be elected in a workplace or the amount 
of time allowed by the employer to perform duties. 

One positive change was an increase in the type of penalties imposed for a breach of the Act or regulations.  On 
paper this change looks good, but the reality is that the maximum penalty for a death that occurs in the 
workplace has yet to be imposed upon any employer who has been found responsible for a worker’s death. 
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Since 1996 a number of unfortunate, and in some cases preventable, deaths have occurred in a range of 
workplaces and no maximum penalty has been imposed.  One must question the validity of the process used to 
investigate these workplace deaths and the delay in reaching a final outcome for the worker’s family, and why 
not one employer has had to pay total recompense for its negligence.  In some cases multiple deaths have 
occurred in some workplaces in a short period, still with apparent lack of action.  I understand that on average 
since 1988, 24.5 workplace deaths have occurred per annum in Western Australia; that is, 24.5 people a year 
who no longer participate in the community, in sporting clubs or volunteer groups etc, and who leave a never-to-
be-filled hole in the fabric that binds their family and friends together.  No amount of recompense could replace 
these dead workers, but I believe that urgent and radical change has to occur in this area to force employers to 
wake up and comply with their responsibilities to their employees. 

I take the view that a new type of penalty needs to be introduced as an inducement to employers to comply with 
the legislation.  I believe that if, after a departmental investigation and a coroner’s inquiry have been conducted 
into the death of a worker, the employer is found to be negligent and not to have complied with the Act or the 
regulations, and that that non-compliance has caused the worker’s death, then provision should be made for 
manslaughter charges to be laid against that employer.  This may seem incredibly harsh or perhaps even difficult 
to implement, and it certainly will not make up for the loss of a loved one for the worker’s family, but it may 
encourage employers to take this issue seriously.  I feel that this hardline approach has to be taken because in the 
past when a workplace death has occurred, when any penalty has been imposed upon a negligent employer, in 
the majority of cases it has been so pathetically small or at the lower end of the dollar scale that in some cases it 
would hardly make an impression on the employer’s hip pocket or acknowledge the value of the worker’s life or 
his or her contribution to family and community.  I intend to continue to push this idea during my time in this 
place as I regard imposing this type of penalty to be no different to the penalty for manslaughter charges that can 
be laid when a driver has killed another driver, a passenger or a pedestrian in a car accident when either 
deliberate action or negligence was involved. 

A raft of changes must be introduced to both the Occupational Safety and Health Act and the regulations.  
WorkSafe WA’s structure should be reviewed and it should be allocated more resources to more effectively 
perform its functions.  It is an absolute farce when WorkSafe inspectors cannot attend promptly to an issue in a 
workplace simply because they cannot access a vehicle because they are not rostered to use one, or they cannot 
investigate a serious complaint made by a safety representative simply because they do not have the staff to 
attend to the complaint and may be rostered as duty inspectors to take telephone calls. 

I have a great deal of respect for a number of inspectors and WorkSafe staff in the retail and warehouse section 
with whom I have dealt in the past decade for their commitment to this issue and to workers.  I understand their 
frustration at being unable to perform their functions as effectively as they could because of the cost cutting that 
has occurred in that area in the past eight years.  The impact on the department of that cost cutting has been an 
exodus of very experienced inspectorate staff from the department and a decline in the level of service available 
to the industry and players in the system.  For example, spot inspections of workplaces and specific targeting of 
sections of the industry no longer take place.  That means the department can take action to remedy a health and 
safety problem in a workplace only after a complaint has been made, a worker injured or a death occurred.  That 
is not a proactive way to operate or conduct business.  The department must change its methods and get back 
into workplaces to ensure that employers are complying with their duty of care to their employees. 

I hope the Gallop Labor Government is able to rectify the resourcing needs of the department so that the 
inspectorate can conduct its business appropriately to police the system.  The tripartite system must be sustained 
and the role of trade unions should be reinstated into the election and consultation processes to return 
equilibrium and fairness to the area.  In reality, unless this occurs an abuse of the election system will continue, 
whereby in my experience often employers either appoint a safety rep or persuade workers by one means or 
another not to seek representation as management will take care of everything. 

Employers must address the training issues involved in the area of occupational safety and health, and the 
legislation should require employers to provide extensive, compulsory and accredited induction training for 
every employee regardless of their mode of employment.  The training should not be restricted to showing new 
employees the lunchroom, the toilet and the fire exits, as occurs in a large number of workplaces; that was the 
extent of my safety training when I was first employed as a shop assistant in the late 1970s.   

WorkSafe WA should conduct an annual audit to assess whether employers are complying with the requirements 
of the Act and to establish a direct link between occupational safety and health and workers compensation.  This 
information could be used by workers compensation insurers to assist in determining insurance premiums for 
employers.  If employers are able to demonstrate that they are putting into place systems, policies and procedures 
to ensure compliance with the Occupational Safety and Health Act and regulations, as far as is practicable, they 
should be awarded with a reduction in premiums.  On the other side of the coin, if employers cannot demonstrate 
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compliance with any of these requirements, they should pay the penalty of a higher premium for workers 
compensation insurance.  That suggestion came from pure frustration when dealing with some employers who 
deal with the issue only if they are about to be either hit with a notice from the department or fined.  I suggest 
that they could be offered an incentive; perhaps then some of the reluctant players would be more inclined to 
participate in improving the workplaces at which their workers toil daily. 

The time has come to allow WA safety representatives the same right that the Victorian and commonwealth 
safety reps have had; that is, the right to issue improvement notices to employers.  These notices are used as a 
tool to encourage employers to resolve issues when reps believe that employers are breaching the Act or the 
regulations.  On-the-spot fines could also be issued by departmental inspectors when employers do not comply 
with the requirements of improvement notices.  They could be treated as a wake-up call for employers so that 
they can rectify the workplace problem or face the possibility of further action from WorkSafe WA.  

The committee sections of the Act must be simplified and made much more user friendly, because most reps do 
not know how to conduct themselves when they are dealing with employers.  It can be a very intimidating 
experience for them and can often put them off continuing in their role.  They must deal with the negative 
attitudes they experience when dealing with management and the frustration they encounter when employers 
drag out matters for up to 12 months in some cases before addressing issues or finding solutions to problems.  
Sometimes employers take action only when either the relevant trade union or WorkSafe WA becomes involved.  
Safety representatives do not know how, or if, they can challenge employers in those situations without having 
implied or actual threats made about their continual employment. 

Another area of interest is the issue of balancing work and family.  Like other Western Australian workers, I 
have had to deal with this issue on a personal level as a parent of three young children and juggling the pressures 
of a full-time job, community activity, political involvement with the Labor Party and sustaining a relationship 
with my husband.  Fortunately, I have had understanding employers who have released me from my work 
obligations to deal with family-related crises or illnesses that have arisen from time to time.  I have also been 
fortunate in my choice of caregivers for my children and I have a terrific husband who shares equally the load of 
organising our daily family life.  Still, with all these positive factors acting in my favour, sometimes things can 
go skew-whiff and I am constantly running out of time to do things.  The workers I have represented in the retail 
industry have not all had the same positive experiences I have had.  Often I have had to deal with issues when 
union members have been threatened with loss of hours, loss of job or counselling, or on some occasions simply 
abused by management when they have asked for time off to deal with family issues.  The task of balancing all 
the aspects of work and family life places enormous pressure on individuals, and sometimes workers can be 
pushed into extremely stressed times if they are prevented from dealing with their first commitment.   

Families should always come first.  The family is the most important unit in our society, and employers should 
recognise that, occasionally, things happen and employees need to be freed up from their work responsibilities to 
deal with an issue.  Employers should also take into account family responsibilities when organising staff rosters.  
A number of unions have been able to have written into enterprise bargaining agreements family-friendly roster 
clauses or family leave provisions to enable workers to deal with family emergencies without penalty in their 
employment.  I hope that at some stage we will see in Western Australian industrial relations legislation a form 
of in-principle support for workers who have family responsibilities, to assist in maintaining the balance with 
particular focus on the areas of work rostering and the provision of family leave.  This must be done, as it is a 
simple reality that more and more parents are working, are working shifts or working as a sole parent to sustain 
the family.  Unemployed or broken families place a far greater burden on our society through no fault of their 
own, and it would be far better to be a proactive Government and to assist in the provision of support to workers 
to enable them to sustain a balance between work and family. 

I am a sixth generation Western Australian and have always been proud to reside in this State and celebrate that 
we live in a true democracy without fear of reprisals if we proffer an opinion that may differ from the opinion of 
others in the community, employers, religious leaders or members of the Government.  I believe we are fortunate 
indeed when I continue to read about what happens to people in other countries who dare to stand up for their 
principles and their rights or to defend their families.  This State is a great place in which to live because we have 
always welcomed, and been enriched by, the cultural diversity that exists in the community of WA.  As each 
layer of various nationalities has arrived on our doorstep, we have benefited in some form as we have absorbed 
parts of their cultures into our lifestyle.   

It saddens me that a community such as ours in WA has effectively turned a blind eye to the people incarcerated 
in the detention centres in the north of the State.  I appreciate the fact that some of those people may be trying to 
beat the system to gain entry to a better life in Australia.  Who could blame them for wanting what we have?  
Equally, I understand that local people probably feel uncomfortable in the light of recent events at the Port 
Hedland centre.  It is disappointing that we as a community and as a State have not put more pressure on the 
federal Government to speed up the processing of their applications to get the families and children out of those 
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concentration-style camps as quickly as possible.  Every member of the community supports a balanced and 
effective migration system.  I understand the need to properly assess new arrivals who try to enter Australia 
illegally.  However, it is unacceptable that young children are kept locked up in these artificial situations for such 
long periods of time.  I look forward to providing effective representation to the people of the South 
Metropolitan Region and serving all citizens of Western Australia through the proper conduct of this House.   

[Applause.] 

Sitting suspended from 6.11 to 7.45 pm 

HON ADELE FARINA (South West) [7.45 pm]:  Mr President, I congratulate you on your election to the high 
office of President of this place and on being the first Labor President.  I am sincerely pleased that your 
aspirations in this regard have been realised.  I know you will fulfil the office of President with honour, dignity 
and distinction.  Knowing your keen interest in the presidency, I thought it magnanimous of you to nominate 
Hon George Cash for the position.  However, I noticed that you were not distraught when he declined it.  I also 
congratulate Hon George Cash on his election to the position of Chairman of Committees.  His experience and 
knowledge as past President will befit him well for his new position, and I am confident that he will be fair and 
impartial in his rulings.   

I acknowledge the Nyoongah people on whose traditional lands I stand.  I pay tribute to my predecessor, Hon 
Bob Thomas, for his commitment to and strong representation of the people of the south west.  At a time when 
the Labor Party held no lower House seats in the south west, he took on the large task of being the Labor 
representative for much of this large electorate.  He worked to help many communities and individuals, and he 
has set a standard that I will try to emulate in serving the people of the region.  I thank him personally for his 
advice and guidance during the campaign and sincerely wish him well in his future endeavours.   

The south west is a diverse and dynamic region.  It is the most popular destination outside Perth, with a 
population growth rate three times the national average.  It is clear that people are travelling to the region not 
simply to holiday, but also to live, work and invest.   

The coastal areas of the south west have experienced phenomenal population growth in recent years.  Over the 
past 20 years, Mandurah has changed dramatically.  It has grown from a town to a city of nearly 50 000 people 
in 2001 - more than tripling its population.  Last year, Mandurah recorded a population growth of 3.7 per cent.  It 
is no longer populated predominantly by retirees.  There has been a movement of younger families into the area, 
with people over the age of 15 now representing 23.3 per cent of the city’s population.  This strong population 
growth is reflected in the Peel region generally.  The cities of Bunbury and Albany have maintained steady 
annual population growth rates of about one per cent.  By far the fastest population growth has been recorded in 
the shires of Busselton and Margaret River.  Over the past five years. Augusta-Margaret River has recorded a 
population growth rate of 5.4 per cent.  Busselton is the fastest growing municipality in Western Australia.  Last 
year, its permanent population grew by 5.9 per cent.  That was the sixth year in which growth has been more 
than 5.5 per cent.  Indicators show that Busselton’s current population growth rate is sustainable over the next 10 
years.   

Busselton has a traditional employment base in the hinterland mining and timber industries, and new jobs have 
been created in viticulture and tourism.  Australian Bureau of Statistics figures show that last year approvals 
were granted for $65 million worth of new residential dwellings in Busselton.  The extent of residential, resort 
and shopping development has meant that construction-related industry is now the biggest employer in the 
municipality.  Busselton, like Mandurah, has traditionally been populated predominantly by retirees, but this is 
changing.  With many young families moving into Busselton, the proportion of residents aged 65 and over is 
declining and the number of students is rising.  Provision of essential infrastructure and government services is 
seriously lagging behind the rapid growth rates of Mandurah, Busselton and Augusta-Margaret River.  Strains on 
infrastructure - sewerage, road systems, and community services such as schools, health and police - are already 
evident.  This presents a major challenge for government.  Provision of, and access to, quality health services 
remains a real need in these areas.  I welcome the Labor Government’s commitment to properly fund country 
hospitals and to examine the use of incentives to attract to the regions professional staff and appropriate 
specialist services.  Many schools in south west towns are old and in need of major upgrades to meet the 
educational needs of today’s students.  In some areas, new schools will be needed to meet increasing student 
numbers.  With increased traffic movements on south west roads as a result of increased population, more money 
will need to be directed towards improving and maintaining the road network of the south west in these growth 
areas.   

In stark contrast to the coastal boom, the inland areas of the south west are hurting.  The shire of Collie has 
recorded a negative population growth rate over the past five consecutive years, with a growth rate of minus 
1.7 per cent for the past year.  The shire of Manjimup has recorded negligible population growth rates over the 
past five years.  Changes in the timber industry are likely to result in negative population growth rates over the 
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next few years.  Government, together with local government and local communities, must act quickly to 
develop a plan to manage the future growth of the south west to ensure the protection of the characteristics and 
qualities of the south west that make it unique and attractive to people in the first place.   

A section of my electorate is facing immediate and serious problems.  I refer to those communities that have 
traditionally relied on the native forest timber industry as their major industry.  There can be no doubt that the 
Labor Government, in implementing the declared policy on which it was elected - to phase out the logging of 
old-growth forests - was responding to a strong and widely-held community view on that issue.  The 
implementation of this commitment has been swift: the logging of old-growth forests effectively stopped as soon 
as the Government was sworn in.  Work is under way to place those areas of old-growth forest into secure 
reserves.  The Labor Government was also elected on a pledge to look after the timber communities, and the 
workers and their families, who have been affected by this decision.  It is important to my electorate that this 
pledge be also fully honoured, and I am confident that the Government is working to ensure that this is so.   

A major priority in this implementation must be to ensure that the maximum number of jobs is preserved in the 
industry.  Job losses are inevitable under the policy, but every effort must be made to keep these losses to a 
minimum.  Saving and creating jobs has historically been one of the fundamental principles of the Australian 
Labor Party, and I am confident that this Labor Government will give effect to those principles in this case.  It is 
important to timber communities that this happens.  Many of these communities are small towns, even in 
Western Australian terms, and the closure of a mill may be the death knell for its community.  Even with the 
reservation of old-growth forest, there is the capacity to maintain a viable timber industry and preserve as many 
jobs as possible.  In striking the new balance in the forest between reservations and use, the Government must 
give equal weighting to the needs of the people and the communities, as well as the need for forest preservation.   

I have spoken with many timber workers and their families, and I can tell the House there is a great deal of anger 
and bitterness among them.  They feel that their livelihoods are being threatened by city people who do not 
understand them or their problems.  They are fearful that neither they nor their families, nor their communities, 
have a future.  They want answers to their questions about the future for their industry and themselves, and it is 
up to the Government to provide these answers as quickly as possible.   

On behalf of my constituents in the timber communities of the south west, I will be pressing the Government to 
ensure that as many of them as is possible are kept in their jobs.  For those who do lose their jobs because of the 
reduction in timber volumes, I will be pressing the Government to provide a fair and equitable redundancy 
package which provides not only financial support for their period of unemployment but also financial assistance 
to retrain and find other jobs.  These people are losing their jobs not through globalisation or economic 
downturn, or because the businesses in which they worked failed, but because of a deliberate decision by the 
Government, in response to the wishes of the community.  It is up to the Government and the community to 
ensure that those people whom they have put out of jobs are looked after.   

I am pleased to note that the Premier has said that the Government will not only look after displaced timber 
workers but also will be generous towards them.  I fully support this approach.  It is important, though, that we 
do not merely look to pay off these workers.  There is a need for retraining options and substantial assistance to 
help them find other work.  I know that the Australian Workers Union, which covers the industry, has prepared a 
thorough and carefully considered set of measures to assist displaced timber workers to retrain and find a place 
in other industries, and I am looking to the Government to give effect to these measures.   

As well as looking after the workers, we need to look after the communities from which they come.  I am 
pleased that the Government acted quickly to ensure the future of the Nannup mill, which is so important to that 
small community.  A condition of the assistance given in that case is that the current level of jobs must be 
maintained.  This is an excellent approach, because the saving of jobs is the salvation of communities.  However, 
many mills will have to close, and it is important that in those areas where the level of timber industry jobs 
cannot be sustained, every effort is made to attract new industry and to provide new real jobs, which would not 
otherwise be available to that community.  I will be making it a priority in my work in the electorate to help 
ensure the viability of these communities, and to continue to press the Government to honour its moral 
obligations to them. 

I have already mentioned to the House my concern about the deep level of fear and concern in the timber 
communities of my electorate.  After years of uncertainty, it is now incumbent on the Government to give these 
communities and these families some certainty about their future to allow them to live their lives without the 
constant fear of loss of jobs, income, family and community.  I pledge to those communities that as long as I am 
in this Parliament, they will not lack a voice. 
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Dairy farmers are another sector of my electorate who are doing it hard because of a deliberate decision of the 
Government to deregulate the dairy industry.  Government must recognise the hardship being suffered by dairy 
farmers and take steps to ease the burden on those adversely affected by this policy decision.   

I turn now to a significant policy issue which affects many thousands of workers across my electorate.  As a 
lawyer practising in the area of personal injuries law, I have seen first-hand the effect on workers of the 1999 
legislative amendments to workers compensation.  The legislation restricts the right of workers injured as a result 
of negligence on the part of their employer to claim common law damages.  Injured workers may claim common 
law damages only if they can establish a degree of disability assessed at not less than 30 per cent of the body as a 
whole - the first gateway - or if they can establish a degree of disability assessed at less than 30 per cent but not 
less than 16 per cent - the second gateway.  There are major problems with the second gateway to common law.  
A second gateway claim requires that injured workers elect within six months of the commencement of their 
weekly payments of workers compensation to either remain on workers compensation or pursue a common law 
claim.  If they do not elect within that six-month period, then unless they can obtain an extension of this period, 
which may be granted for only a further six months, they are statute-barred from pursuing the common law 
claim.   

The six-month election period is usually a completely inadequate time in which to make any decision about 
permanent disability, because the medical condition has usually not yet stabilised.  This is particularly the case 
when workers have been seriously injured or have received multiple injuries and the final effects of their 
accident may not be known for several years.  In this event the maximum extension period of a further six 
months may also be inadequate.  Extensions are very difficult to obtain and the criteria are too restrictive.  An 
extension will be granted only when the worker requires major surgery within the next six months.  A seriously 
injured worker requiring extensive treatment, but not necessarily surgery, will not be granted an extension.  A 
worker requiring surgery, but not within the next six months, could also be denied an extension.   

Further, the legislation does not define “major surgery”, nor does it make provision for workers who are 
seriously injured but will not require surgery at any time in their treatment, such as those suffering from mental 
disabilities.  If an injured worker is out of time to elect, through no fault of his own, unless he can establish a 
degree of disability of not less than 30 per cent, which is to be agreed as such by the insurer, he is denied the 
right to make a common law claim.  An election to pursue a common law claim means that the worker’s 
entitlements to weekly payments of workers compensation are extinguished outright.  This means that he is 
without a source of income and forced to meet the costs of his medical treatment while pursuing his claim 
through the courts.   

Further, the legislation caps the quantum to be awarded under the second gateway to a maximum, in round 
figures, of $256 000.  This amount is apportioned according to the severity of the disability and reduced by the 
statutory benefits already paid.  The cap, together with the time-consuming exercise of conducting court 
proceedings, can mean that by the time settlement is reached the injured worker may not be entitled to very 
much more than he would have received had he remained on weekly payments of workers compensation.  

If an injured worker wants to elect to pursue a second gateway common law claim, and the degree of disability 
cannot be agreed between the injured worker and the insurer, the injured worker must make an application for 
the matter to go before a review officer.  WorkCover WA is clogged up at present with determinations about 
percentage disabilities.  It will usually take a worker a minimum of four months to get a determination from a 
review officer so that the claim may be progressed.  In many cases this means that the injured worker is out of 
time to elect.  The review officer may determine the matter himself or he may refer the matter to the medical 
assessment panel for determination.  An appeal against a determination of a review officer takes about six 
months to come for hearing before the workers compensation magistrate.  This means that the worker is out of 
time to elect.   

The legal and other costs associated with such protracted proceedings are extensive and the level of anxiety 
caused to the injured worker is unbearable.  If the question of degree of disability is referred to a medical 
assessment panel for determination, the finding of the panel is final.  The panel can in effect decide the legal 
rights of the injured worker, yet it does not function by the rules and requirements of a judicial body, and its 
decisions are not reviewable.  The election process is too bureaucratic and complex for most workers to 
understand.  It is harsh and unfair.   

The percentage disabilities used as thresholds are arbitrary and bear no relation to the economic loss suffered by 
the injured worker.  An injury may deny a manual worker any chance of ever earning a reasonable income, yet a 
different employee incurring an identical injury may not have his long-term income earning capacity affected.  
The arrangements of the second gateway in effect exclude most injured workers from making common law 
claims, notwithstanding that their injuries may have been caused solely through the employer’s poor and 
dangerous work practices or by some other form of negligence.  The provisions of the legislation relating to 
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percentage disability impact most seriously on injured workers - the very workers who should receive the 
greatest protection and assistance.  A severely injured worker is less likely to be able to have his or her disability 
assessed within six months and may not get an extension.  The legislation is unfair and works a grave injustice to 
workers.   

The Labor Government was elected on a pledge to undertake a major overhaul of the workers compensation 
system, including providing more genuine choice for injured workers, an alternative second gateway threshold to 
the harsh and arbitrary threshold of percentage disability, more time for a medical condition to stabilise before 
requiring a major decision by the injured worker and a less bureaucratic procedure that people can understand.  I 
am confident that the measures proposed by the Government will restore to injured workers a fair and efficient 
workers compensation system.  I believe that prevention is better than cure and I strongly support the Labor 
Government’s proposed premium rebate scheme to reward employers with a good health and safety record with 
lower workers compensation premiums.   

I would like to acknowledge my parents, whose courage and self-sacrifice made it possible for me not only to 
dare to aspire, but also to realise my aspiration, to serve the people of Western Australia in this place.  My 
parents migrated to Australia from Italy in 1959.  Like many post-war Europeans my parents left their families, 
friends and all that was familiar to them to travel to the other side of the world on the promise that Australia, the 
land of opportunity, would provide a better future for them and their children.  My parents arrived in Melbourne 
with only their few belongings, little money in their pockets and unable to speak English.  Having borrowed 
money to pay for the voyage, they also had a not insignificant debt to repay.   

Forty years ago there were few support services for people from non-English speaking backgrounds.  What there 
were my parents did not know how to access, so they were left to find their own way and cope as best they 
could.  There were no government-funded English classes, and my parents could not afford privately funded 
classes.  They learnt to speak English the hard way by necessity and trial and error.  I recall at the age of six each 
night sitting at the kitchen table with my mother doing my reading homework.  My mother spoke basic English 
only, yet each night she would listen to me read my Dick and Dora reading books and read along with me.  
Together mum and I learnt to read English.  In those early years silent consonants were a bit of a mystery to 
mum and me, which led to some very interesting pronunciations until I was corrected by my teachers.   

My parents experienced isolation, frustration, discrimination and prejudice.  They did not come to Australia 
expecting handouts, nor did they receive any.  My parents came to Australia with hearts full of hope for a better 
future, minds full of dreams and a willingness to work hard to realise their dreams and aspirations, and work they 
did.  About six months after arriving in Melbourne my parents travelled west to join my father’s sister and her 
family in the mining town of Gwalia in Western Australia.   

Nothing could have prepared my parents for their life and the isolation of the barren Western Australian outback 
and the stifling heat.  Their home was constructed from tin sheeting that made up the outer walls and the roof.  
Masonite sheeting to half height, and above that hessian fabric, formed the internal dividing walls.  My father 
worked initially as a labourer and then as an underground miner in the goldmines of Gwalia.  He worked 12-hour 
shifts, seven days a week.  The work was hard and the conditions hazardous.  At the time, many underground 
miners lost their lives or suffered horrendous injuries.  My father hated working underground, but with a debt to 
repay and a family to provide for, he persevered for three long years before heading to Perth vowing never to set 
foot underground again. 

In Perth, my father got work as a grano worker.  The work was hard but at least it was above the ground.  After a 
few years, and with no secondary education or formal training, my father established a business as a 
subcontractor, which he successfully operated until he retired a couple of years ago.  All his working life my 
father worked long days, seven days a week.  My mother devoted herself to caring for the family and raising me, 
my brother and my sister.  Later when we children were in high school she worked part-time in the retail 
industry.  With a basic grasp of spoken and written English my parents relied on me, my brother and my sister to 
interpret for them, to complete forms and to write letters.  Being forced into an adult world from a young age I 
had to grow up fast.   

My story and that of my parents is not unique; it is similar to that of other migrants and their children.  I have 
seen and personally experienced the hurt of racial prejudice and discrimination.  I do not understand the 
intolerance and lack of compassion directed to people because of their race.  My parents place great importance 
on a good education.  They encouraged me to study and they worked hard and made many sacrifices to provide 
me with a tertiary education.  My parents instilled in me a strong work ethic.  They taught me that you get back 
what you put in.  They taught me to value and make the most of the opportunities afforded to me.  I am only too 
aware that not all people are afforded the same opportunities in life, and I have always felt that as I have been 
fortunate to benefit from many opportunities denied others, I have an obligation to give something back to the 
community.  It is this sense of civic duty, my life experiences, and my belief that life does not need to be as 
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difficult as it is and that all people should be afforded equal opportunities in life to do with them as they will, that 
has brought me to this place.  

Having joined the Australian Labor Party at the age of 17 I strongly believe in its democratic social principles 
and its reform agenda for correcting the inequalities and injustices in society.  I have had the rare privilege of 
working at all three levels of government.  I have served as a local government councillor and deputy mayor.  I 
have served as a ministerial staffer in three past State Labor Governments and two past federal Labor 
Governments in the portfolio areas of transport, planning, environment, resources, state projects, industry, trade 
and parliamentary and electoral reform.  During that time I was involved in the development and implementation 
of many government policy issues.   

As a strong advocate for rail transport, I was pleased to be involved with the development of the northern 
suburbs railway.  I acknowledge the vision of Hon Bob Pearce, the then minister, with his proposal and 
implementation of this policy initiative.  It was a privilege to work with him in the development of this policy 
initiative and the development of a passenger rail network to service the expanding metropolitan areas.  During 
his term as Minister for Transport we investigated the feasibility of, and prepared plans for, the rail link to 
Mandurah and an underground loop for the inner city.   

It has been a great disappointment to me that the last Liberal Government did so little to advance this vision of a 
passenger rail network to serve the growing metropolitan area.  The railway line to Mandurah planned in 1989 is 
still years from completion.  The idea of a new rail service branching from the Midland line to service the 
growing Ellenbrook area seems to have been forgotten entirely.  The northern suburbs railway has been a huge 
success, and has increased the use of public transport in Perth - a city in danger of being strangled by motor 
vehicles.  Fast electric trains are attractive to commuters and we must plan ahead of the expansion of our suburbs 
to provide a public transport option that people will use.  Of course, public transport needs to be not only fast and 
comfortable to attract commuters, but also safe.  The deterioration of security on our trains has been a great 
concern in recent years, and I am pleased to note that the current minister, the Minister for Planning and 
Infrastructure, has moved quickly to provide a more secure environment for rail travellers.   

Mr President, I will be a strong advocate in this Parliament for public transport.  However, public transport is an 
issue for not only the people of Perth, but also the people of the south west, particularly those in its expanding 
cities.  The simple fact is that since Labor introduced the first comprehensive bus service to Bunbury, virtually 
nothing has been done to provide public transport to south west towns or to connect south west towns with the 
capital city.  Members will know that many people who work in London live in surrounding rural areas at 
distances from their workplaces comparable to the distance between Perth and Bunbury.  They are able to do this 
because of the fast trains operated by BritRail that get them into London in about an hour.  A similar fast train to 
Bunbury would open up many more options for city workers who would prefer a more rural lifestyle, reduce the 
strain on the resources of a rapidly growing capital, and aid decentralisation and the growth of our major south 
west town.  It would also give young people in Bunbury the chance to advance their careers in Perth without 
having to leave their home town.  I am talking not about embracing the super-fast and super-expensive trains like 
the French TGV, but about technology that is well within the capability of our public transport system.   

I know that many people in Albany want to see the return of the passenger rail service to the town that was taken 
away more than 20 years ago.  With the recent growth in Albany, I believe that it is time to revisit this issue and 
to conduct a feasibility study to see whether the reintroduction of a passenger rail service to Albany would now 
be viable.   

So many people have supported, encouraged, challenged and inspired me, that it is simply not possible for me to 
mention all of them tonight, and I will limit myself to a few special people whom I really must thank.  I have 
already acknowledged my parents, so all that is left for me to say is, “Thank you mum and dad.” I thank my 
brother Albert, my sister Paola and my brother-in-law Doug, who have over many years suffered many 
fundraising functions and many hours handing out how-to-vote cards at polling booths in support of my political 
aspirations.  They can look forward to much more of the same in the years to come.  

The Australian Labor Party was founded by the union movement, and unions continue to play a very important 
role.  I have been fortunate to have the support of a number of those unions, and I take this opportunity to thank 
the Construction, Forestry, Mining and Energy Workers Union of Australia, the Transport Workers Union, the 
Australian Workers Union and the Shop Distributive and Allied Employees Association of WA.  I thank the 
ministers whom I was privileged to serve, Hon John Dawkins, Senator Peter Cook, Hon Ian Taylor and Hon Bob 
Pearce for their encouragement, inspiration and wise counsel.  I make special mention of Hon Bob Pearce, my 
good friend and mentor.  Bob taught me that no issue or problem is so big that it cannot be solved with some 
lateral thought and by taking it step by step.  He taught me the finer points of political strategy, and remains one 
of the best debaters ever in the WA Parliament.   
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I thank my friend, the federal member for Canning Jane Gerick for her friendship and support.  Many members 
will know that Jane was diagnosed with acute myeloid leukemia three months ago.  Jane has shown great 
courage in fighting this terrible disease and the horrors of chemotherapy.  I am pleased that she is now in 
remission at home - actually she is here tonight - and intends to soon return to her electorate duties.  I am 
confident that she will make a full recovery and I thank her for her support and friendship.   

I thank the members of my former sub-branch of Morley-Embleton for their support and encouragement over 
many years.  I extend a special thank you to Margaret and Fred Ward, Jim and Beryl True, Audrey and Gerry 
Leeuwangh, Frank Parry, Glen Bennett  and Nerida Aitken.  I also thank the many friends and extended family 
members I have not named who have supported and encouraged me.   

Mr President, the issues I addressed this evening are just a few of the issues affecting the people of the south 
west that I will be taking up on their behalf in this Parliament.  Western Australia is one of a small number of 
States and countries that have an unbroken history of democratic government.  The strength of our democracy 
lies in the capacity of its elected members to project thoroughly and effectively the views, wishes and aspirations 
of the people they elect to represent them.  It is a great responsibility, which lies on all of us.  It is also a great 
privilege to serve the people in this place.  I will do my utmost to be worthy of this privilege and to discharge the 
responsibility in the way that people who elected me would wish.   

[Applause.]   

HON FRANK HOUGH (Agricultural Region) [8.18 pm]:  Mr President, I congratulate you on your 
appointment, and also Hon George Cash for his appointment as the Chairman of Committees.  Mr President, 
before I start my speech I call on you to use the powers of your position to ensure that I am granted the same 
rights as all members in this House to deliver my maiden speech uninterrupted.  I have the right as a 
democratically elected member to walk through the front door of this Parliament without being physically 
threatened and manhandled.  I demand my right and those of my colleagues to safely enter this Parliament.  This 
is a democracy, not an ochlocracy.   

Let me begin my maiden speech by congratulating not only the new members of Parliament, but also the people 
of Western Australia who have placed us here to act on their behalf.  It is an honour and a privilege to represent 
the interests of my constituents and, hopefully, to have a direct impact on shaping a better future for generations 
to follow.  May my presence here be a constant reminder to all members assembled that the average people, like 
me, whom we represent - the men, women, children, and ordinary working people - have placed their desire for a 
safe, equitable, environmentally sound and prosperous future firmly in our hands.  It shows the democracy of our 
system that an ordinary person like me is able to become a representative of the people. 

It is no secret that the people have lost faith in and respect for politicians and the process of government.  In fact, 
I would go as far as to say that I am here as a direct result of their disillusionment.  People who voted for me 
have indicated a lack of faith in established parties, policies and bureaucratic red tape. 

A point of interest, which I feel is statistically quite unusual, is the emergence of a strong political voice from 
what some people may call an insignificant country town.  My younger days and the founding of my early 
character took place in Doodlakine - commonly known as Doodlie.  For those folk who do not know where 
Doodlakine is, it is about 12 kilometres from Kellerberrin in the wheatbelt.  From this tiny, little-known 
community, with a population of about 150 people, came the ex-federal Labor senator, Peter Walsh; our current 
Minister for Agriculture, Hon Kim Chance; Hon Jim Scott from the Greens (WA); and yours truly.  It may have 
been the great country lifestyle, or perhaps it was something in the Doodlakine water.  Please do not refer to us 
as the three honourable Doodlies.   

My lead-up to becoming a parliamentarian was my early days in the building trade, followed by a role as a 
multinational marketing manager with a large company.  I went into business 25 years ago as a motor vehicle 
dealer with Honda and BMW, and in later years as an inquiry agent-cum-private investigator.  I also had a stint 
as a member on the Commercial Tribunal.  I am also a justice of the peace, and in 1974 I was appointed a 
commissioner for declarations by a previous President of the House, Hon Clive Griffiths.   

I must assert to the misinformed and misguided people, who are in the minority, that I am not a racist.  I find that 
those people who have accused me of this are either acting on a hidden agenda on behalf of unscrupulous 
persons or perhaps they are poorly educated and badly misinformed.  I find their accusations highly offensive 
and derogatory.  It demonstrates their ignorance.   

I take this opportunity to thank our leader, Pauline Hanson.  Whether or not people agree with our policies, they 
must admit that she personifies the grassroots revolt against the entrenched establishment.  One Nation is a 
political party that some people have seen fit to promote as a group of right-wing revolutionaries.  This could not 
be further from the truth.  We represent Australian people who are proud of their nation and their flag, and want 
to protect it.  We have a growing voice and we are definitely here to stay.   
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Pauline Hanson has suffered here in Western Australia and nationally at the hands of the media.  It is a well-
publicised fact that within days of her initial victory, a complaint of racial discrimination was lodged with the 
Human Rights and Equal Opportunity Commission.  This can be attributed directly to an article The Australian 
newspaper ran, which took selective quotes in an interview out of context.  The media feeding frenzy that 
surrounded those proceedings and the subsequent bandwagon on which many jumped were nowhere to be seen 
when, after what can only be described as a deliberately drawn-out period of some 18 months, Commissioner Sir 
Ronald Wilson found that Pauline Hanson’s comments about Aboriginal and Torres Strait Islander people were 
taken out of context in the entire interview; they did not constitute racial discrimination as defined by the Act.  
For 18 months this woman suffered direct discrimination because of false reporting and a delay in official 
vindication.  Nobody even said sorry.  I quote, in part, from the proceedings.  In his conclusion, Sir Ronald 
Wilson stated - 

I hope that it will be understood - particularly by Aboriginal and Torres Strait Islander peoples - that I 
am required to decide this case on a strictly legal basis.  It is not a question whether or not I agree with 
the political views which I have found the respondent to be expressing in her interview with the 
journalist from The Australian.  I appreciate that the complainants and many other members of the 
community may find them misguided, unwarranted and offensive, but that does not mean that giving 
expression to them as part of a political statement was an unlawful act contrary to s.9(1) or any other 
section of the Act. 

In the light of my careful consideration of all that the respondent said in the interview she gave on the 
morning after her election, I find positively that her words are not capable of constituting an act 
involving a distinction, exclusion, restriction or preference based on race, colour, descent or national or 
ethnic origin which had the purpose or effect of nullifying or impairing the recognition, enjoyment or 
exercise, on an equal footing, of any human right or fundamental freedom in the political, economic, 
social, cultural or any other field of public life. 

Sir Ronald Wilson finally said - 

I have no option but to dismiss the complaints. . .  

If one examines the total context of the decision and takes note of Sir Ronald’s personal view and his positive 
dislike of Pauline evident in his statements, the miscarriage of justice is obvious.  I will remind him that his view 
is inconsequential.  He is a disgrace to the judicial system and should be reminded what he is being paid for.  Sir 
Ronald is a spineless creature with an ulterior motive - a hidden agenda driven by one of the major parties to take 
so long to make a simple, straightforward decision.  I say to him, “Shame on you, Sir Ronald.  Why don’t you 
approach Pauline and say sorry, the word you helped to invent because of your time at Sister Kate’s Home.”   

Pauline Hanson has been spat on and subjected to numerous threats, and has been the recipient of torrents of 
racial abuse from these minority groups.  What is their agenda?  Is it to destabilise our system and to create 
unrest while placing the blame on One Nation?  I witnessed this when I initially saw her speak in Perth.  
Protesters, who were seconded through advertisements in student magazines, hurled abuse and missiles.  When I 
saw Pauline maintain her dignity and pride under this assault, I thought, “Here is a woman with guts and with the 
courage to stand up and fight for the convictions of the ordinary Australian.”  It was obvious.  It is something 
that impressed me and drew me to One Nation.   

Most importantly, I take this opportunity to sincerely thank the people of the agricultural regions who voted for 
me.  I confirm that I am here to do the job for them.  The people who stood by me during the campaign gave me 
their time and their emotional and financial support, manning polling booths, scrutinising and campaigning.  The 
words “thank you” are not enough.  May my future actions reflect my genuine concern for and commitment to 
them.  Again, may I record my gratitude to Pauline, who gave up one month of her time to help me during the 
six-month lead-up to 10 February.  The results showed the effect of her presence and influence here in the west.   

My last thankyou before I address the rural and regional issues is to my wife, Jan; my children, Carl, Pauline, 
Gina, Angie, Garth and Dean; my five beautiful grandkids - I will not name them because I will probably forget 
one and I will get into trouble; and my extended family and friends.  Their love, support, loyalty and faith lend 
strength to my convictions and inspiration to the duty of this position.   

I say from the outset that I will give credit where credit is due.  I will not oppose anything if it is not warranted.  
However, I will vigorously criticise anything that is not in the interest of Western Australia and the people of the 
agricultural regions.   

Western Australia now accounts for 28 per cent of Australia’s exports.  It is a major world source of a wide 
range of commodities and is expanding rapidly in the manufacturing and service sectors.  Covering 2.5 million 
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square kilometres, Western Australia has a population of 1.8 million and a highly educated work force of some 
850 000 people. 

Agriculture is second only to minerals as the major contributor to Western Australia’s export income.  Farm-gate 
production is worth about $4.5 billion a year and is growing.  This export-dominated sector is also one of the 
State’s largest industry employers.  About 55 000 people are employed directly on the land, with many more 
employed by associated industries.  A report commissioned by the Regional Development Council found that 
72 per cent of our State’s population lives in the Perth metropolitan area, with an increasing trend of 
centralisation within our population. 

I call on the Gallop Government to help put life back into our regional and rural areas by initiating the 
decentralisation of our government departments.  This would effectively break through the boundary that has 
been drawn around Perth.  The Government should not forget our farming communities. 

Concern for the increasing number of endangered species in this country is well documented.  Take, for 
example, the bilby.  Time and money have been spent, and may I say successfully, for its protection.  However, I 
believe the major endangered species is the farmers and country folk in small rural communities.  If we do not 
take heed of the warning signals, we will succeed in making all of them extinct, never to be seen again, just like 
the Tasmanian tiger.   

In 1966, Australia had 290 000 farmers.  Now there are about 100 000 or less, and they are leaving the land at a 
rate of 35 a week.  This means that 60 per cent of the Australian farms which existed in 1960 have been 
destroyed by market forces, assisted by deliberate government policy.  It appears that country people do not 
equate to city people any more.  There is no vision for a future and the Government is not interested in protecting 
the interests of Western Australia’s primary producers.  The heinous octopus - affectionately known as the 
multinationals - has all but destroyed rural and regional Australia.  It is imploding into a black hole from where 
there is no escape.  The multinationals have effectively done what no fire, flood or drought has been capable of 
doing since Federation.  Hell-bent on profits, they have forsaken their moral and social obligations.  This, my 
friends, is called globalisation, with buzz words such as micro and macro reform and, of course, deregulation.  I 
have too much respect for this House to use the terminology that would appropriately describe those vultures. 

Small businesses in rural and regional areas have continually faced predatory pricing by large retail chains.  
Major grocery retailers in the United Kingdom control 45 per cent of the retail market; in the United States, 21 
per cent; in Japan, 17 per cent; but in Australia they control a whopping 80 per cent.  This figure has doubled in 
the past 20 years, suggesting that the big three business chains have bought out $1 billion worth of small 
businesses and independent retailers in the past three years alone.  This concentration of market power has the 
capacity to distort competitive forces, enabling non-competitive practices such as price discrimination to exist, 
with national supply contracts offered which do not reflect real costs in each State. 

Prohibited trade practices include anticompetitive agreements such as price fixing, market sharing and primary 
and secondary boycotts as referred to in sections 45 to 45D of the Trade Practices Act.  Predatory pricing is an 
attempt by a firm with a substantial share of the market to cut its prices in order to force competitors out of the 
market or to deter potential market entrants.  However, small businesses in rural and regional areas are reluctant 
to seek litigated relief from these practices.  Rural and regional people are demoralised at having had a 
Government and agencies that have failed to defend their interests.  The national competition policy has been 
presented as a real and bitter pill.  Issue No 13 of the National Competition Council’s newsletter raised serious 
concerns for people in the bush.  It stated that the NCP reforms have the potential to aggravate the loss of 
services such as banking and petrol.  Concerns have been raised that water reforms will raise the price of water, 
especially for irrigation, and that will impose pain on farming communities. 

The legislation review process, under the auspices of the national competition principles agreement, was 
endorsed by all members of the Council of Australian Governments in April 1995.  Under those principles, 
statutory regulation which restricts competition can be justified only if it can be demonstrated that net benefits 
are to be gained by the public.  It is unfortunate that the basis of that decision appears to be profit driven, not 
people driven.  As the council acknowledges, many agencies did not know how to apply the public interest test.  
The principles of economic rationalism drive the national competition policy.  It has been said that the two main 
arms of economic rationalism are deregulation and privatisation.  Deregulation has been seen at its worst in the 
Western Australian dairy industry.  The end result of deregulation of the dairy industry has been more hardship 
for dairy farmers, higher prices for the average family and more profits for the processors and grocery chains. 

An inquiry under part 3 of the Productivity Commission Act 1998 to assess the economic and social effects of 
the national competition policy on rural and regional Australia had as a guiding principle for the legislation 
review program that the legislation should not restrict competition unless the benefits to the community as a 
whole could be shown to outweigh the costs.  The costs - I ask members to put a price on the lives of our State’s 
dairy farmers and their families. 
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When I joined One Nation, I met a dairy farmer and his wife, Syd and Jeanie Mitting.  They were among my 
greatest supporters, and helped me and the party campaign for three years.  Syd walked the streets of Brunswick, 
Harvey, Pinjarra and Waroona and, despite his age, 75, and three heart bypass operations, he was a proud Aussie 
dairy farmer.  His main fear was that of deregulation of his livelihood.  Syd’s driving force despite his health 
problems was his love for Pauline Hanson and One Nation and his ambition to see One Nation’s members 
elected to Parliament in Western Australia.  Sadly, when deregulation was introduced on 17 July 2000 - which 
effectively gave Syd 22c a litre for his milk when his costs of production were 26c a litre, a net loss of 4c a litre - 
this process initiated a slow degeneration to bankruptcy for Syd and signalled the loss of his farm, which 
represented his superannuation.  Within one month of deregulation, Syd became sick as a direct reaction to stress 
and worry for the survival of his family.  Syd’s ambitions were obliterated on Australia Day, 26 January 2001, 
on his forty-ninth wedding anniversary, seven months after the introduction of deregulation.  Syd’s life ended on 
that fateful day, 15 days short of seeing One Nation’s members elected to this Parliament.  That is only one 
example of the tragedy that is the reality of those mindless decisions made in the name of profits.  Our primary 
producers are suffering and so are their families.  The way of life and peace of mind for Syd and thousands of 
other people in their latter years has been destroyed.   

The national competition policy proclaims that state sovereignty is a fundamental component of the NCP 
package.  However, it states that important legislative reviews, such as the review of the dairy industry, will be 
weighed in terms of costs and benefits for the national interests, and this could lead to adjustment costs in the 
home State but greater overall benefits in other States.  In practice, state sovereignty always appears to be 
subservient to a nebulous and poorly defined ideal called “national interest”.  I can assure members that a farmer 
in Lake Grace will have a vastly different view of what constitutes national interest compared with someone in 
Canberra who is isolated from the economic impact of these policies.  One of the major sources of contention 
between States and the federal Government is that different views of the national interest exist.  A one-size-fits-
all mentality in the application of the NCP is impossible. 

The deregulation of the electricity, gas and telecommunications industries has led to huge gains for big business 
while smaller business operators, particularly rural ones, have lost their livelihoods, homes, essential services, 
self-esteem and ultimately their faith in our process of government.  It does not stop there.  Wait, members, there 
is more to follow.  We will see the deregulation of newsagencies, chemists and the liquor industry, all of which 
are the cornerstones of small, rural communities.  Strict adherence to free markets was commented on by Karl 
Marx, who made the connection that free markets would act to increase social unrest and lead to such 
deprivation that the class system itself would be threatened.  Karl Marx said that the free trade system is 
destructive.  It breaks up old nationalities and pushes the antagonism of the proletariat and the bourgeois to the 
extreme point.  In a word, the free trade system hastens the social revolution.  It was in this revolutionary sense 
that he voted in favour of free trade. 

Although privatisation is not a stated objective of the NCP, politicians in all States have raised the NCP in 
defence of their inevitable progression to privatisation.  Clearly, the publicly-owned monopolies are the target of 
the NCP.  These public enterprises and the natural monopolies they control are owned by the Australian people, 
the same people the national competition policy argues will benefit through reform.  One need look only at the 
current dividend of around $2 billion that the Reserve Bank of Australia handed to the federal Government. 

According to statistics from the Australian Prudential Regulation Authority, there were 206 banking branches in 
Western Australia outside the metropolitan area in 1995.  Figures for 2000 indicate that only 157 of those 
services remain; that is, almost 50 banks have pulled out of the State’s regional and rural communities.  Many 
Western Australians in my electorate want a better service and more branches from the banks and, more 
importantly, Western Australian ownership.  People do not mind paying bank fees if they know the profits are 
being put back into their own communities.  That is why we need to put some effort into having a locally-owned 
bank.  Our New Zealand neighbours are leading the way on this issue by instigating the establishment of a 
banking service with a New Zealand retail network.  I quote New Zealand Post chairman Ross Armstrong, who 
said - 

This will be a bank for all New Zealanders.  It will offer a range of simple, easy to understand services 
that represent value for money for customers, the convenience of the Post Shop network and the benefit 
of being New Zealand owned.   

It is forecast that within three months the new bank in New Zealand will have the largest branch network in the 
country and will be the only bank to offer customers the convenience of retail trading hours, and that means 
weekend banking.  Banking has proved itself as one of this country’s most successful services, so why should we 
not build a bank for ourselves and own it?  This is about West Aussies owning Western Australian assets.  I ask 
members to imagine it: our bank would have lower fees and more branches.  If we open our own bank, overseas 
banks will stop closing their branches.  They would not dare close a branch when a Western Australian bank 
branch was about to open just up the road.   



Extract from Hansard 
[COUNCIL - Wednesday, 30 May 2001] 

 p655c-672a 
Hon Kate Doust; Hon Adele Farina; Hon Frank Hough 

 [16] 

Sustainable management of our natural resources and protection from pests and diseases is crucial to the ongoing 
development of a profitable agricultural industry in Western Australia.  Protection of Western Australian primary 
industry from significant pests and diseases is a priority. Strengthening quarantine, surveillance and risk 
management are essential as population mobility and international and interstate trade increase the risk of 
incursion of serious exotic plants and animal pests. 

“Biosecurity” sounds like a term from the brave new world.  However, it means that farmers and producers must 
now lobby Governments to save their industries.  Biosecurity Australia carries out risk analyses on applications 
from foreign countries that want to dump their produce here.  Our producers want zero tolerance for those risk 
assessments when applications are made, and so they should.   

As a member of the World Trade Organisation, Australia has no choice but to succumb to the pressure of global 
markets and their insistent requests to take imports and primary produce.  Australia’s geographical isolation - 
once considered by many to be a hindrance - is probably a saving grace for many of our primary producers.  
Australian agriculture is relatively disease free, but our trading partners’ produce is riddled with highly 
infectious diseases.  Western Australia is in a unique position in that its produce is even more pristine than that 
grown in the eastern States.  The Government’s stance is to placate farmers by saying that our quarantine service 
can prevent exotic diseases and pests from coming into the country with our agricultural imports.  Our bilateral 
trade agreement with New Zealand poses some concern, because it may be used as a backdoor for produce being 
brought into the country due to the failure of conventional methods of application.  Western Australia’s stone 
fruit industry is fighting for its life.  Cherry growers are lobbying as I speak because their livelihoods are being 
destroyed by brown rot. This disease somehow crossed through our stringent quarantine restrictions and now 
poses a very real threat to the industry.  It is imperative that, as a State, we maintain effective quarantine barriers 
and protection strategies.  If we can maintain our relative freedom from disease, pests and weeds, our 
agricultural industries may stand a chance in the face of increasing pressure.   

I often wonder whether the land degradation resulting from salinity is a master plan to boost employment by 
creating our own Siberian-style salt mines.  We have done precious little to address this cancerous growth, which 
is spreading faster than the Queensland cane toad.  According to the latest Water and Rivers Commission 
statistics, salinity has affected more than 80 per cent of the waterways in the south west of Western Australia.  
The problem is not new.  People on the land and public officials have been watching the gradual decline of our 
countryside for generations.   

A Wagin Argus article dated 1946 reports that a drain to prevent the Dumbleyung Lake from inundating a few 
adjacent roads and paddocks would be too costly a project to be considered.  It would have to be cut from the 
lake to the Beaufort River, probably through the chain of lakes southward from Wagin.  Such a channel would, 
however, drain the large area of low country at present going to salt and should prevent further salting and even 
reclaim some already salted country.   

Sustainable agriculture is vital for the ongoing profitability of rural industries and regional communities.  The 
coalition Government proclaimed to afford this issue the highest priority.  The 2000-01 state budget allocated 
$40 million to tackle salinity and protect the natural diversity of our rural infrastructure.  After the sale of 
AlintaGas, a further $20 million was allocated.  We must ensure that the money allocated to fix the situation 
reaches our problem areas and is not chewed up by consultants and administration.   

Previous Governments would have labelled this Australia-wide problem of salinity and land degradation as a 
legacy of past farming practices in rural areas.  It does not take a Rhodes scholar to recognise that we have left 
our run a little late and that Governments have failed, first, to recognise the enormity of the problem, and, 
second, to implement effective strategies to combat it.   

The Countryman dated 20 September 1956 at page 11 states - 

An 11-year-old Meekatharra schoolgirl has won high praise from Agricultural officers for an illustrated 
essay on soil erosion. . .  

“The entry showed a surprising knowledge of erosion and effects on land,” said a senior officer of the 
Department of Agriculture.   

It is sad that an 11-year-old girl saw it coming 40 years ago.  Where was the vision of our officials?   

This State has a mismatch of statutes that are horizontally opposed, with various state agencies vying for kudos.  
The Department of Environmental Protection gives only advice - which in many instances is contrary to 
statutory policy.  We have examples of urban encroachment on mushroom farms, poultry farms and even pig 
farms in rural areas.  Developers come up with cute names such as “Gidgie Downs” and prostitute good rural 
land to city slickers who want peace and tranquillity but who are soon shattered by the reality of rural enterprise.  
They then ring the DEP.  The statutes that apply to rural zoning allow a person to make more noise in urban 
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areas than in rural areas.  Of course, because these people are involved in rural enterprise, they can always fall 
back on section 17 of the noise abatement legislation and seek exemption from the department.  About 
18 months after they have shelled out a lot of money, they can carry on doing what they have been doing for the 
past 35 years.   

The value of spending public money on consultants is questionable.  The public perception is that consultants are 
paid to tell the Government what it wants to hear.  In other words, one consultant seeks another’s approval for 
the course of action already decided upon.  It is not bad work if one can get it.  

In his speech on the opening of the first session of the thirty-sixth Parliament, His Excellency, Lieutenant 
General John Sanderson, AC, the Governor of Western Australia stated, under the guise of promoting an open 
and accountable Government, that the new Government will undertake -  

. . . a reform of the planning appeals system including abolishing ministerial appeals . . .  

If it is not with the minister, where does the buck stop?  More importantly, what mechanism will be put in place 
to assure my constituents that they can have faith in the authority, fairness and power of the minister and the 
elected Government?   

One vote, one value is hypocrisy.  The populations of Queensland, New South Wales, Victoria and Tasmania are 
more evenly spread.  Western Australia is a totally different scenario; it is the exception to the rule.  A one vote, 
one value system in the Legislative Council would have transferred seven members from country electorates to 
metropolitan electorates.  Currently, 17 of the 34 members of this place represent three country regions.  Under a 
one vote, one value system, we must assume that at least one country seat would disappear.  Enrolment figures 
from 30 September 2000 show that total elector enrolment in this State was about 1.1 million.  The enrolment in 
the 34 metropolitan seats was approximately 865 000 and enrolment in the 23 country seats was about 305 000.  
The average metropolitan enrolment is 25 500 per electorate, and the average country enrolment is 13 200.  The 
quota under Labor’s plan would be 20-odd thousand.  With this quota, the country would be entitled to 14 seats, 
and the existing metropolitan areas, excluding Mandurah, would get 42 seats.  At present, there are 23 country 
seats and 34 metropolitan seats.  Conceding that a 15 per cent tolerance would raise to 15 the allocation of seats 
to the country, that would still be eight seats lost to regional and rural areas.  Only one of those is certain to be 
lost from the Mandurah-Bunbury coastal strip.  It is the broadacre farming areas and the mining and pastoral 
areas that will lose most of their representation.   

The summary of this situation is that rural MPs would possibly never have the time to cover their electorate in 
their four-year term because of its vastness, and the metropolitan areas would have a 100 per cent increase in 
representation.  There would be fewer members in Parliament from rural and regional areas, and fewer country 
members within the ranks of the political parties to voice their concerns.  Our State Government would be under 
less pressure to consider the impact of its policies on rural and regional people.  Metropolitan MLAs might have 
two local authorities covering their electorate.  The MLA for Merredin has 19 local governments.  Under Labor’s 
policy, the seat of Merredin would have even more local authorities.  I ask members again: how are the people 
who live in such areas supposed to have access to their representatives under this plan?   

In the Mining and Pastoral Region, the Agricultural Region and those parts of the South West Region that are 
more remote from the metropolitan area - the districts of Albany, Stirling, Collie and Warren-Blackwood - there 
are currently 17 Legislative Assembly districts covering 99 per cent of the land area of Western Australia.  
Under Labor’s proposal, this vast area would be entitled to 10 seats; so, at best, 99 per cent of the State, 
including the cities of Kalgoorlie, Geraldton and Albany, as well as the great bulk of farming and mining 
communities, would get 11 out of the 57 seats.  In summary, this shows once again the Labor Party’s total 
disregard for rural and regional Western Australia.  One vote, one value in Western Australia is a mindless 
attempt to reduce country people’s vote to a value of nothing.  The Labor Party, the pariahs of one vote, one 
value, have in fact within their own party one vote, no value.  Individual Labor Party members are told how to 
vote, without allowing them to exercise their democratic right.  A prime example of this is when Larry Graham 
was shafted by the Labor Party during his preselection.   

The greatest fan of globalisation, the Australian Labor Party, should be reminded that if the United Nations were 
to have one vote, one value, then China and India, because of their combined populations of over two billion 
people, would have nearly 40 per cent of the vote.  Australia would not even register - no vote, no value!  I say to 
members: be serious.  Is this fair?  I think not.  We have to stop and think, instead of charging towards the cliff 
like a team of wild horses in a self-destruct mode.   

Members may think that the multinational octopus scenario applies only to one group.  Not so.  The Aboriginal 
industry that is flourishing in this State and elsewhere may be a squid in comparison, but there is no doubt that 
select members of this species know how to hide behind the ink cloud that they emit in order to escape detection 
when a threat to their existence is perceived.  Complaints of rort after rort, misappropriation of funds and the 
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existence of a small, powerful and elite group receiving the benefits of funding have all been well documented.  I 
state right now that I have received numerous specific complaints of such activity directly from members of the 
Aboriginal community.  The general consensus among these concerned members of the Aboriginal community is 
that not enough indigenous people are being consulted, and they feel left out of the official process that has given 
birth to - I use their words, not mine - an elite group of Aboriginal intellects whose self-interest and nepotism is 
ripping off the communities who desperately need some real help and representation.  It seems that the majority 
of indigenous people are being treated like mushrooms; they are being left in the dark by their own people who 
make up these so-called representative bodies.   

Currently there is a move to change the constitution of the Noongar Land Council - in which I have been 
involved - which effectively will give all negotiation and management powers to the Western Australian 
Aboriginal Native Title Working Group, commonly known as WAANTANG.  WAANTANG is an unofficial 
federation of all the land councils around the State that work on native title.  WAANTANG does not currently 
have the authority or legal power to negotiate people’s rights.  This is just another example of an attempt to 
centralise the rights of indigenous people through an organisation of self-proclaimed representatives.  The Gallop 
Government has reconfirmed its election commitment to negotiate a framework agreement for native title as 
proposed by WAANTANG.  I repeat: WAANTANG does not currently have the authority or legal power to 
negotiate people’s rights.  It is just another job for the boys.   

The Aboriginal representatives who have spoken to me have stated strongly the need to show accountability to 
the community as a whole.  Ideally, there should be no need for this, because an official watchdog already exists; 
namely, the Registrar of Aboriginal Corporations, an independent statutory office-holder appointed by the then 
federal Minister for Aboriginal and Torres Strait Islander Affairs.  According to the registrar, Western Australia 
currently has 586 incorporated organisations, and another 101 organisations have been deregistered in this State.  
A spokesman at the registrar’s office in Canberra stated that it receives ongoing complaints at least once a week.   

I have to question the role of the registrar in effectively enforcing compliance in relation to initiating 
investigations of the operations and affairs of these corporations.  I cite the following typical example for the 
record.  According to the Registrar of Aboriginal Corporations, the Gnuraren Aboriginal Corporation in 
Busselton is currently registered and is, in his words, a great organisation, which has done exactly the right thing.  
How is it then that this national regulatory body does not have on its records the final report on stage 1 of the 
professional assistance consultancy to the corporation, dated 7 May 1992?  This confidential report details the 
appointment by the then commonwealth Department of Employment, Education and Training of a consultant to 
review and audit the Gnuraren Aboriginal Corporation.  However, that report did not see the light of day, as it 
was shelved.  It is no wonder!  The consultant’s report questions the legality of transactions involving $110 000, 
the omission of those transactions in the treasury report, and numerous other discrepancies.  The report 
recommends that an appropriate legal body, other than the Aboriginal Legal Service, further investigate all issues 
contained in the statements made by the person who was Gnuraren’s chairperson in July 1991.  Did such an 
investigation take place?  I think not.   

If this is an example, according to the Registrar of Aboriginal Corporations, of a great working incorporated 
group, I would hate to see its example of one that is not working.  This is not an isolated case of statewide 
dissatisfaction with the status quo as far as Aboriginal people are concerned.  The mention of Strelley station, the 
emu farms in Wiluna and many more examples beg the question: where has all the money gone?  I have a signed 
petition from the north of the State containing several hundred names.  The registered native claimants and the 
Aboriginal and Torres Strait Islander Commission constituents in the Pilbara region are concerned about the loss 
of their right to negotiate - a right recognised in the Native Title Act 1993.  They are concerned also about 
ATSIC’s administration of indigenous funds, and have endorsed recommendations for investigation of 
documented issues affecting the Pilbara.   

To conclude, in today’s society, the norm is to be abnormal.  I do not want to sound like the Reverend Fred Nile, 
but moral standards are in decay.  It is time for us to say loud and clear: enough is enough.  Crime is about the 
only growth industry we have, with drugs and gambling coming a close second.  What a wonderful indictment of 
this so-called lucky country and State!  In Western Australia, we can boast that over 4 000 people will sleep on 
the streets tonight with nowhere to call home.  If being happily married for over 35 years, with a devoted family, 
and being a Christian who is committed to our community makes me out of touch, then so be it.  I am here; and 
members get what they see.  What they ultimately get is a member who wants our kids to have an 
environmentally sound and prosperous future in regional and rural areas of this State.  Mr President and 
members, I thank you.   

[Applause.]  

Debate adjourned, on motion by Hon E.R.J. Dermer.  
 


